	Amend the bill in section 1 in paragraph D in the 2nd and 3rd lines (page 1, lines 7 and 8 in L.D.) by striking out the following: "the employee has reasonable cause to believe is" and inserting in its place the following: 'would be'





	Further amend the bill by inserting after section 1 the following:





	'Sec. 2.  Printing of poster.  Notwithstanding the Maine Revised Statutes, Title 26, section 42-B, the Department of Labor, Bureau of Labor Standards is not required to modify and redistribute the printed notice required by that section to reflect the changes in the laws resulting from this Act.  The Bureau of Labor Standards shall modify the printed notice to reflect the changes contained in this Act when it becomes necessary to print additional notices due to an insufficient supply of such notices or future changes in the laws.'








SUMMARY





	This amendment clarifies that an employee is protected under the Whistleblowers' Protection Act if the employee, acting in good faith, refuses to carry out a directive that would be a violation of law or rule.
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