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§17051.  Nonapplicability of other retirement benefit laws
A law outside of this Part  that provides wholly or in part at the expense of the State or of any 

subdivision of the State for retirement benefits for employees, or for the surviving spouses or other 
beneficiaries of those employees, may not apply to members or beneficiaries of any of the programs of 
the retirement system or to the surviving spouses or other beneficiaries of those members or 
beneficiaries. A member may not receive service credit toward a benefit under this Part and under 
another system supported wholly or in part by the State for the same service.  [PL 2007, c. 491, §68 
(AMD).]
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